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TOWN OF CEDAR LAKE, LAKE COUNTY, INDIANA 

 

ORDINANCE NO. 1506 

 

AN ORDINANCE AMENDING TOWN SALARY ORDINANCE NO. 1481 

ESTABLISHING JOBS AND SALARIES TO BE PAID CERTAIN OFFICES, 

POSITIONS, AND JOBS WITHIN THE TOWN OF CEDAR LAKE FOR THE 

YEAR 2025, AND REPEALING ALL ORDINANCES, OR PARTS THEREOF, IN 

CONFLICT THEREWITH. 

 

WHEREAS, pursuant to the provisions of Title 36 of the Indiana Code, as amended from time to 

time, the salaries, wages, and compensation of the Town Council, Clerk-Treasurer, Municipal Employees, 

Wastewater Utility Employees, Storm Water Utility Employees, Waterworks Utility Employees, Boards, 

Commissions, and Inspectors shall be as the Town Council, by Ordinance, may direct; and 

 

WHEREAS, the Town Council of the Town of Cedar Lake, Lake County, Indiana, finds it 

appropriate to set forth a schedule of salaries, wages, and compensation for said Officers, Employees, 

Boards, Commissions, Inspectors and Compensated Volunteers for the calendar year 2025. 

 

NOW, THEREFORE, BE IT ORDAINED that the schedule of salaries, wages, and 

compensation be established for the calendar year by the Town Council as attached as Exhibit “A”: 

 In addition to the above salary schedules, the following definitions of Employment and Services 

shall apply to all Appointed and Elected positions. 

Employment, as defined by the provisions of IC 22-4-8 et seq., as amended from time to time, 

subject to the other provisions of this Town Salary Ordinance, also as amended from time to time, means 

service, including service in interstate commerce performed for remuneration or under any contract of 

hire, written or oral, expressed, or implied.  Services performed by an individual for remuneration shall 

be deemed to be employment subject to this Ordinance, as amended from time to time, irrespective of 

whether the common-law relationship of master and servant exists.  

Services as defined by the provisions of IC 22-4-8 et seq., as amended from time to time, subject 

to the other provisions of this Town Salary Ordinance, also as amended from time to time, shall be 

considered an individual’s entire service performed as an employee of the Town, including any services 

performed which are subject to contribution solely by reason of liability for any federal tax against which 

credit may be taken for contributions paid into a state unemployment compensation fund.  However, 

services performed after December 31, 1977, by an individual in the any of the following capacities is 

excluded as services for employment purposes: 

 

1. An elected official; 

2. A member of a legislative body or of the judiciary of a state or political subdivision; 

3. An employee serving on a temporary basis in the case of fire, snow, storm, earthquake, flood, 

or similar emergency; 

4. An individual in a position which, under the laws of the State, is designated as: 

a. A major non-tenured policymaking or advisory position; or 

b. A policymaking or advisory position the performance of the duties of which ordinarily 

does not require more than eight (8) hours per week. 
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c. Service performed after March 31, 1981, by an individual whose service is part of an 

unemployment work relief or work training program assisted or financed in whole by any 

federal agency or an agency of this state or a political subdivision of this state, by an 

individual receiving such work relief or work training is excluded.  

Pension: All full-time employees, including the Clerk-Treasurer, shall participate in the Indiana 

Public Retirement System (INPRS) and have their 3% mandatory member contribution deducted from 

each pay. The employer contribution rate for 2025 is 11.2%. 

 

1977 Police Officers' and Firefighters Retirement Fund ('77 Fund): Employees participating 

in the 1977 Police Officers’ and Firefighters Retirement Fund shall have their 6% mandatory member 

contribution deducted from each pay. The employer contribution rate for 2025 is 19.1%. 

 

For 2025, the Certified Police Pension salary is $76,131.51 plus $1,950.00 longevity, for an 

annual total of $78,081.51. 

 

For 2025, the Certified Fire Pension salary is $66,355.64 plus $1,950.00 longevity, for an annual 

total of $68,305.64. 

 

Longevity Pay: In addition to the above salary schedules and added definitions, the following 

longevity pay shall apply to all full-time employees, and the Clerk-Treasurer, including sworn officers of 

the Metropolitan Police Department, and sworn officers of the Fire Department. Longevity pay is 

considered a benefit of payment based upon an amount of time of service in employment to the Town.  

 
After 3 years of service: $15.00 per pay 

After 8 years of service: $30.00 per pay 

After 13 years of service: $45.00 per pay 

After 16 years of service: $60.00 per pay 

After 19 years of service: $75.00 per pay 

  

For Police and Fire Pension purposes, the nineteen-year level shall be used to determine the longevity 

portion of the pension certified salary. 

 

Holiday Pay: Holidays (full days, 8 hours) to be observed with pay as follows for all full-time 

civilian employees, and the Clerk-Treasurer. Holidays are New Year’s Day, Martin Luther King Day, 

President’s Day, Good Friday, Memorial Day, Independence Day, Labor Day, Veteran’s Day, 

Thanksgiving and the day after, Christmas Eve and Christmas Day.  If a holiday occurs on Saturday, the 

Friday before such day shall be designated as holiday with pay, and if the holiday occurs on Sunday, the 

Monday after such day shall be designated as holiday with pay.  Primary and General Election days are 

granted as paid holidays only when there is an election year.  Any hours an employee is required to work 

on a paid holiday, those hours will be paid at the overtime rate. Refer to the Police Department Standard 

Operating Procedure (SOP) concerning Sworn Police Officers. 

 
Wed, Jan 1, 2025 New Year’s Day Mon, Sep 1, 2025 Labor Day 

Mon, Jan 20, 2025 Martin Luther King Day Tues, Nov 11, 2025 Veterans’ Day 

Mon, Feb 17, 2025 Presidents’ Day Thurs, Nov 27, 2025 Thanksgiving Day 
Fri, Apr 18, 2025 Good Friday Fri, Nov 28, 2025 Day after Thanksgiving  

Mon, May 26, 2025 Memorial Day Wed, Dec 24, 2025 Christmas Eve 

Fri, Jul 4, 2025 Independence Day Thurs, Dec 25, 2025 Christmas Day  
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Holidays to be observed are as follows for all sworn full-time and part-time Fire personnel. Sworn 

members will receive additional pay at the overtime rate for each hour worked on designated holiday. 

 

Wed, Jan 1, 2025 New Year’s Day  Thurs, Nov 27, 2025 Thanksgiving Day 

Fri, Apr 18, 2025 Good Friday Fri, Nov 28, 2025 Day after Thanksgiving 

Sun, Apr 20, 2025 Easter Wed, Dec 24, 2025 Christmas Eve  

Mon, May 26, 2025 Memorial Day Wed, Dec 24, 2025 Christmas Day  

           Fri, Jul 4, 2025   Independence Day  Wed, Dec 31, 2025 New Year’s Eve 

Mon, Sep 1, 2025 Labor Day   

 

Group Health Insurance: All full-time employees, and the Clerk-Treasurer, shall be provided 

health, vision, and dental insurance at the cost of 10% of the monthly premium charged and paid by the 

Town, payable monthly. The Town will pay 90% of the monthly premium charged to the Town for such 

coverage. Notwithstanding anything in the foregoing sentence to the contrary, the Town employee shall 

pay 10% of the monthly premium charged to the Town for whatever coverage the employee selects. 

 

Additional Insurance Benefits: All full-time employees, and the Clerk-Treasurer, will be 

provided, at no cost, a group Life and AD&D insurance plan by the Town. The Town will provide at no 

cost to the employee, a long-term disability plan. This shall be for all full-time employees, and the Clerk-

Treasurer that are not members of the INPRS 1977 Fund.  

 

Recording Secretary Compensation: Full-time employees acting as Recording Secretary for a 

Board or Commission shall be paid their regular hourly rate from the appropriate budget, and may qualify 

for overtime compensation. 

 

Waiver of Payment and Compensation: Per IC 36-5-3-6, only Elected Officials can waive 

receipt of payment of compensation for services. Any waivers shall be in written submission to the Clerk-

Treasurer before January 1 of the year covered by the notice. The Official understands that the notice is 

irrevocable beginning January 1 of the year covered. Upon receipt of such waiver, the Clerk-Treasurer 

shall report the same to the Town Council. 

 

Emergency Fire Service Response: All Employees of the Town who are also delineated as 

Members of the Cedar Lake Volunteer Fire Department, a not-for-profit entity, shall be permitted to 

respond to any fire or emergency-related call which the Town Volunteer Fire Department ordinarily and 

necessarily responds to while said Employee is engaged in his/her duties and responsibilities as a Town 

Employee. In the event an Employee elects to respond to the fire or emergency-related call for which the 

Town Volunteer Fire Department ordinarily responds, then said Employee shall be paid the regular wage 

or salary which the Employee is entitled to under the terms and provisions of this Ordinance, as amended 

from time to time, without loss or penalty. In the event an Employee elects to respond to a fire or 

emergency-related call while working as a Town Employee, that Employee shall not be entitled to receipt 

of, nor shall be paid by the Town Volunteer Fire Department, and the only compensation of the Employee 

shall be that of the wages or salaries to which that Employee is entitled and no other. 

 
Bi-weekly wages for all hourly and salaried employees may be lower than stated. Bi-weekly amounts stated are 

not to exceed. Hourly rates shown for employees may be rounded. 

 

 All existing Ordinances, or parts thereof, in conflict with the provisions of this Ordinance, are 

hereby deemed null, void, and of no legal effect, and are specifically repealed. 
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If any section, clause, provision, or portion of this Ordinance shall be held to be invalid or 

unconstitutional by any Court of competent jurisdiction, such decision shall not affect any other section, 

clause, provision, or portion of this Ordinance.  

 

This Ordinance shall take effect, and be in full force and effect, from and after its passage by the 

Town Council of the Town of Cedar Lake, Lake County, Indiana, in conformance with applicable law. 

 

ALL OF WHICH IS PASSED AND ADOPTED BY THE TOWN COUNCIL OF THE 

TOWN OF CEDAR LAKE, LAKE COUNTY, INDIANA, THIS 3rd DAY OF DECEMBER, 2024. 

 

TOWN OF CEDAR LAKE, LAKE COUNTY, INDIANA, TOWN COUNCIL 

 

 
__________________________________ __________________________________ 

Robert Carnahan, Ward 1 Julie Rivera, Ward 2 

  

  

 

__________________________________ __________________________________ 

Nick Recupito, Ward 3 Chuck Becker, Ward 4 

  

  

 

__________________________________ __________________________________ 

Greg Parker, Ward 5 Mary Joan Dickson, At-Large 

  

 

  

ATTEST: __________________________________ 

 Richard C Thiel Jr., At-Large 

  

______________________________________  

Jennifer N. Sandberg, IAMCA, CMC, CPFIM 

Clerk-Treasurer 
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Town of Cedar Lake 

7408 Constitution Ave – PO Box 707 – Cedar Lake, IN 46303 
Tel (219) 374-7000 – Fax (219) 374-8588 

 

2024 Cedar Lake Boards and Commissions appointments are as follows: 

 
Board of Safety (3-year term) No more than 3 of either affiliation  

Town Council Liaisons:  Chuck Becker and Robert Carnahan (Town Council Annual Appointment) 
1. Barbara Littles  (expires 12/31/2024) R 
2. Charlie Kaper  (expires 12/31/2025) R 
3. Larry Nagy  (expires 12/31/2026) R 
4. Norman Stick  (expires 12/31/2026) D 
5. David Villalobos  (expires 12/31/2024) D  

 
Board of Zoning Appeals (4-year term) No affiliation required  

1. Eric Burnham  (expires 12/31/2026) 
2. Ray Jackson  (expires 12/31/2025) 
3. John Kiepura  (Town Council Annual Appointment) 
4. Jerry Reiling  (expires 12/31/2026)  
5. Jim Hunley  (Plan Commission Annual Appointment) 

 

Park Board (4-year term) No more than 2 of each Affiliation 
1. Sarah Miller  (expires 12/31/2024) R 
2. Paul Rodriguez  (expires 12/31/2026) R 
3. Dave Jostes  (expires 12/31/2025) D 
4. Gregory Marquardt (expires 12/31/2027) D 

 
Plan Commission (4-year term) Requirement of 2 of each Affiliation  

1. Heather Dessauer  (expires 12/31/2024) D 
2. Greg Parker        (Town Council Annual Appointment) 
3. John Kiepura       (expires 12/31/2025) R 
4. Jim Hunley        (expires 12/31/2027) D 
5. Robert Carnahan       (Town Council Annual Appointment) 
6. Chuck Becker        (Town Council Annual Appointment) 
7. Jerry Wilkening        (expires 12/31/2025) R 

 

Stormwater Board (3-year term) No more than 2 of either affiliation  
Town Council Liaison:  Julie Rivera   

1. Benjie Kincheloe (expires 12/31/2026) N/A 
2. Patrick Conlon  (expires 12/31/2024) R 
3. Ryan Lisek   (expires 12/31/2025) N/A 

 
Unsafe Building (1-year term) No affiliation required  

1. Richard Thiel  (Town Council Annual Appointment) 
2. Jeff Biel   (expires 12/31/2024)  
3. Heather Dessauer (Plan Commission Annual Appointment)  
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Town Council Liaison & Committee Appointments: 
 
Town Council President:  Nick Recupito 
Town Council Vice-President:  Greg Parker 
 
Plan Commission:  Robert Carnahan, Greg Parker, Chuck Becker 
Board of Safety:  Robert Carnahan, Chuck Becker 
Building Corporation: Cheryl Parker, Margaret Jehle, Tracy Haskell 
Unsafe Building:  Richard Thiel 
Stormwater Board:  Julie Rivera 
Joint Management Oversight Board (JMOB):  Mary Joan Dickson, Rich Thiel 
Northwest Indiana Regional Planning Commission (NIRPC):  Robert Carnahan 
Lake County Solid Waste (LCSW):  Nick Recupito 
Lake County Community Services:  Mary Joan Dickson 
 
Ecosystem Restoration Committee (+2 citizen appointment):  Greg Parker, Chuck Becker, 
Robert Carnahan, Dan Pager, Doug Spencer, Bob Gross 
Public Works & Safety:  Nick Recupito, Julie Rivera 
Park & Recreation:  Mary Joan Dickson, Julie Rivera 
Council Affairs:  Rich Thiel, Mary Joan Dickson 
Streets:  Robert Carnahan, Greg Parker, Chuck Becker 
Planning Committee:  Robert Carnahan, Greg Parker, Chuck Becker 

 
Redevelopment Commission President: Richard Thiel 
Redevelopment Commission Vice-President: Chuck Becker 
Redevelopment Secretary: Julie Rivera 
 
Utility Board President:  Nick Recupito 
Utility Board Vice-President:  Richard Thiel 
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